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Трудовые мигранты из новых независимых государств   
на российском рынке труда 

В.И. Мукомель 
Институт социологии Российской академии наук, г. Москва, Россия 

 
Аннотация: В статье рассматриваются социально-демографические профили и профили за-

нятости трудовых мигрантов из стран СНГ и Грузии на российском рынке труда, распространенность 
среди них незаконной и неформальной занятости. Особое внимание уделяется условиям и оплате 
труда трудовых мигрантов, их мобильности на рынке труда.  

Новации в российском законодательстве, вступившие в силу с 2015 года, а также процесс ин-
теграции в рамках Евразийского экономического союза (ЕАЭС), существенно облегчили доступ к ра-
бочим местам в России гражданам новых независимых государств пост-СССР.  Доля нелегально рабо-
тающих мигрантов снизилась по сравнению с предшествующими годами, что позитивно сказалось на 
оплате труда иностранных работников: легальная занятость стала оплачиваться лучше нелегальной. 
Однако сохраняется значительный разрыв в оплате труда мигрантов-женщин и мигрантов-мужчин, 
широко распространена неформальная занятость иностранных граждан, затрудняющая прогресс в 
области создания условий для достойного труда мигрантов. 

Эмпирической базой исследования являются результаты социологических опросов мигрантов 
из государств СНГ и Грузии, проведенных в 2011 г. и в 2017 г. (соответственно, 7,4 тысячи  и 8,0 тыся-
чи респондентов, присутствующих на российском рынке труда). 

Ключевые слова: мигранты; трудовые мигранты; рынок труда; безработица; виды экономи-
ческой деятельности; занятия; трудовая мобильность; интенсивность труда; оплата труда, незакон-
ная занятость; неформальная занятость.  
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Abstract: The article discusses the socio-demographic profiles and employment profiles of migrant 

workers from the CIS countries and Georgia in the Russian labor market, the prevalence of illegal and informal 
employment among them. Special attention is paid to the conditions and remuneration of labor migrants, their 
mobility in the labor market.  

Innovations in Russian legislation, which came into force in 2015, as well as the integration process 
within the Eurasian economic Union (EAEU), significantly facilitated access to jobs in Russia for citizens of the 
newly independent post-Soviet States.  The share of illegal migrants has decreased compared to previous 
years, which has had a positive impact on the remuneration of foreign workers: legal employment has become 
better paid than illegal employment. However, there remains a significant pay gap between women and men 
migrants, and informal employment of foreign nationals is widespread, hampering progress in creating condi-
tions for decent work for migrants.   

The empirical base of the study is the results of sociological surveys of migrants from the CIS and 
Georgia, conducted in 2011 and 2017 (respectively, 7.4 thousand and 8.0 thousand respondents present in the 
Russian labor market). 

Keywords: migrants; labour migrants; labour market; unemployment; economic activities; occupa-
tions; labour mobility; labour intensity; remuneration; illegal employment; informal employment. 
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Introduction 
Every year, about 5 million people 

come to Russia to work, the vast majority 
of them (4.7 million) come from the newly 
independent states of the post-Soviet 
space (GVMM 2019). 

According to the Russian discourse, 
challenges associated with the social ex-
clusion of migrants, threatening social 
stability and which cannot be stopped 
outside the framework of the policy of in-
tegration of migrants, are of particular 
importance. 

There are no alternatives for the 
adaptation of those who are focused on 
temporary stay in the country and on in-
tegration who intend to link their future 
with Russia. 

One of the most difficult areas of 
integration policy is the adaptation and 
integration of migrants in the labor mar-
ket. This article focuses on the analysis of 
socio-demographic profiles, migrant em-
ployment profiles, illegal and informal 
employment, labor intensity and remu-
neration, labor mobility of migrants. 

The study is based on sociological 
surveys of citizens of the CIS countries 
and Georgia conducted by the Center for 
Ethnopolitical and Regional Studies 
(CEPRI) for the HSE under the supervision 
of the author in 2011 and 2017. The sur-
vey that was conducted in 2017 in 19 con-
stituent entities of the Federation, which 
account for 2 / 3 legally located on the 
territory of the constituent entities of the 
Federation of foreign citizens and 4/5 
with patents. 

Foreign citizens were interviewed 
regardless of their legal status or ethnici-
ty. At the regional level, the number of mi-
grants was monitored for several of the 
most significant states of migrant citizen-
ship for the region. 

Below, we analyze data on mi-
grants from the CIS countries and Georgia 
present in the Russian labor market, i.e. 
working or temporarily not working, but 
ready to start work at the time of the sur-
vey. (Accordingly, 8033 people in the 

2017-survey and 7395 people in the 
2011-survey). 

The key problems that will be at-
tempted to be resolved in this article are: 
who are labor migrants, what are their 
socio-demographic profiles and employ-
ment profiles by type of economic activity 
(RCEA, 2014) and occupation (RCO, 
{2014)? What are their working condi-
tions and wages? How common are illegal 
and informal employment? What is their 
labor mobility? 

 
Socio-demographic profiles 
Most migrants are secondary edu-

cated. As a rule, they are young men, 
mostly married - Table 1. 

 
Labour migrants profiles. 

Men predominate in all flows, ex-
cept flows from Ukraine and Moldova: half 
of migrants from Moldova are women, 
and the majority of migrants from Ukraine 
are women too. At the same time, every 
fifth women among migrants is widowed 
or divorced, and every third is from 
Ukraine, Belarus and Moldova. 

Women began to come more often 
in recent years. Women are older and 
more educated than men; more often than 
men they come from the capital and large 
cities of the country of origin. (Despite the 
widespread stereotype that mainly rural 
residents go to Russia to earn money, in 
reality many migrants are from capitals 
and large cities among migrants). 
The level of education of migrants is lower 
than Russians. The vast majority of labor 
migrants has secondary qualification 
(78.8%), highly skilled migrants  - 18.1%, 
and low-skilled migrants are only 3.1%. 
There are many high-skilled migrants 
among visitors from Ukraine, Kazakhstan 
(every third), as well as Belarus (every 
fourth). Immigrants from these states ac-
count for 42.5% of all highly skilled mi-
grants. Whereas Central Asian migrants 
make up 63.2% of middle-skilled workers 
and 68.8% of low-skilled workers - Figure 
1. 
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Table 1. The main socio-demographic characteristics of labor migrants,% 
Characteristics Men Women Total 

Age, years Up to 20 2,6 1,6 2,3 
20-29 41,5 25,4 26,6 
30-39 29,5 30,1 29,6 
40-49 17,2 28,3 20,6 
50-59 8,6 12,7 9,8 
60 and older 0,7 2,1 1,131 

Marital 
status 

Never married 31,7 17,4 27,4 
Married (incl. Civil and religious) 64,3 60,3 63,0 
Widows, divorced 3,8 21,8 9,2 

Education 

Primary and incomplete secondary edu-
cation 

3,4 2,3 3,1 

Secondary general education 52,7 37,2 48,0 
Primary vocational education 6,6 6,7 6,6 
Secondary special education 22,5 27,5 24,0 

 Higher, incomplete higher 14,7 26,2 18,1 

 

 
Figure 1. The skill level of workers by country of origin 

 
Most of the interviewed migrants 

are representatives of the Central Asian 
ethnic groups of the country of origin. At 
the same time, every 10th migrant is eth-
nic Russian - Figure 2. 

Most migrants come to Russia to 
find work, which does not exclude side 
plans - to start a family, get an education, 

educate children, etc. However, work is an 
undoubted priority - Figure 38 

Employment profiles 
Most migrants come to Russia to 

find work, which does not exclude side 

 
8 All respondents, including economically inactive 
respondents who are not present on the Russian 
labor market (N = 8577) 
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plans - to start a family, get an education, 
educate children, etc. However, work is an 
undoubted priority - Figure 39. 

And the majority of respondents 
manage to realize their labor plans: 34.5% 
found a job, while another 46.1% got a 
well-paid job, and 6.4% got the qualifica-
tions and knowledge. 

The vast majority of migrants pre-
sent on the Russian labor market find 
work, but 10.0% of them are unemployed, 
looking for work and ready to start it. At 
the same time, migrants who first arrived 
in Russia (regardless of whether they 
worked at home or not) are most suscep-
tible to unemployment, among whom 
17.9% are unemployed. 

 
Unemployment is a scourge  

of young migrants 
However, among economically ac-

tive migrant youth under 25 years old, the 
unemployment rate is lower (9.7%) than 
among older migrants, especially those 
over 35 years old (over 20%). This is due 
to the fact that among the youngest mi-
grants, immigrants from Central Asian 
states prevail (78.1% of migrants) who 
agree to any work. 

More often than not, unemploy-
ment among migrant women is higher 
than among men10. In the Russian case, 
the opposite is true: unemployment 
among women is lower than among men. 

The thing is that migrant women 
have a serious bonus in the form of a bet-
ter education: the proportion of women 
with higher and incomplete higher educa-
tion is 26.2%, while only 14.7% of men 
have such an education; the percentage of 
women with specialized secondary educa-
tion is also higher than that of men 
(27.5% versus 22.5%). 

 
9 All respondents, including economically inactive 
respondents who are not present on the Russian 
labor market (N = 8577) 
10 OECD (2019), Foreign-born unemployment (in-
dicator). doi: 10.1787 / ba5d2ce0-en (Accessed on 
22 July 2019). OECD data are for those born 
abroad, including those who had citizenship of the 
country of residence 

Underemployment of migrants is 
not a characteristic of the Russian labor 
market: only 2.6% of respondents said 
that they work less than 30 hours a week 
(which is an order of magnitude less than 
in the EU or OECD)11. Underemployment 
among women is slightly higher than 
among men - 4.0% and 2.0%, respectively. 
As a result, underemployment is more 
common in typically female types of eco-
nomic activity - household activities, the 
provision of communal, social and per-
sonal services, hotel and restaurant busi-
nesses. 

Young migrants are more likely to 
be unemployed than their Russian peers 
(Labor ... 2018: 134. Firstly, it is explained 
by the fact that more educated Russian 
youth are more demanding on the nature 
and remuneration of labor and are not in-
clined to accept the vacancies that young 
migrants occupy. Secondly, young Rus-
sians, most of whom can rely on financial 
support from their parents, have a certain 
“airbag” that allows them to miss the first 
job they come across. 

At the same time, unemployment is 
highest among low-skilled migrants 
(13.6%) and minimal among middle-
skilled workers - 9.6%. 

Half of the migrants are engaged in 
wholesale and retail trade; repair of mo-
tor vehicles and household products, as 
well as in construction, another 36.0% - in 
every seventh migrant worker - in munic-
ipal, social and personal services, house-
hold activities, in the hotel and restaurant 
business, transport and communications, 
other types of economic activities. The ar-
eas of migrant employment are changing 
and more and more migrants are occupy-
ing jobs in which the employer has high 
demands on the employee: predictability 
of daily work, language skills, and team-
work. 

 
11 Accordingly, 25% and 19% in 2012-2013. 
(OECD (2015). Indicators of Immigrant Integration 
2015. Settling In.p. 112. DOI: 
https://dx.doi.org/10.1787/9789264234024-en) 
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It seems that the employment of 
foreign workers is diversifying: compared 
with the 2011 survey, a decrease in em-
ployment in trade, in construction, in the 
hotel and restaurant business was accom-

panied by an increase in employment in 
households, manufacturing, and other 
types of economic activity. 

 
  

 
Along with the main areas of em-

ployment, which trade and construction 
are among migrant men, men are also 
widely represented in the public utilities, 
transport and communications - Figure 4. 
Moreover, compared with 2011, the 2017 
survey showed a sharp decrease in the 
share of men employed in construction - 
by 27.5% compared to 2011. 

Compared to 2011, the share of 
women employed in trade (by 7.0%), ho-
tel and restaurant business (by 11.9%) 
decreased, but employment in other utili-
ties, social and personal services, and 
household activities increased. 

The types of economic activity of 
migrants, as well as Russians, are gender-
oriented (Figure 4). Male migrants pre-
dominate in construction, transport and 
communications, where their share is 
over 90%, women make up the majority 
in education, health care. 

Areas of possible employment for 
women (cleaning, maintenance) provide a 
very small space for possible professional 
growth and women are usually less de-
manding when choosing a job. It is espe-
cially difficult for women over 35 to find 
work: in the age group of 40-44 years, for 
example, 14.6% of women are looking for 
work, compared to 8.9% among men of 
the same age. 

Young unmarried girls have more 
opportunities to get married than married 
women: firstly, these are the require-
ments of employers in the service sector: 
good knowledge of the Russian language, 
age under 30, “good looks”; secondly, a 
young, often unmarried girl, may settle for 
an uncomfortable moving schedule. Older 
women often lose the opportunity to set-
tle legally and can only hope for informal 
part-time jobs. 
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Figure 3. Hopes and expectations associated with coming to Russia, and their imple-

mentation,% of respondents 

There are certain differences in the 
types of economic activities of long-term 
(staying in Russia for more than a year), 
short-term / circular migrants, as well as 
those who have just arrived and started 
working in Russia for the first time. If 
long-term migrants are uniquely concen-
trated in trade, construction and transport 
are also attractive for circular migrants — 
activities that allow them to regularly 
travel to their homeland and family. In 
construction, for example, more than half 
of the workers are circular, short-term 
migrants. 

Newcomers to the Russian labor 
market - many of them are graduates of 
educational institutions - occupy "poor" 
jobs that do not impose serious require-
ments on the qualifications and education 
of workers: more than half of them work 
as unskilled workers. It is difficult for 
them to get jobs that require a projected 
employee to appear in the workplace over 
an extended period of time. 

These are transport and communi-
cations, health care, education, household 

activities (excluding construction and re-
pair work), partly trade. First-time arri-
vals are more often seen at workplaces 
that do not present such requirements for 
an employee: utilities, agriculture. 

The main occupations (professional 
and job groups) of most migrants, regard-
less of their qualification level, are occu-
pations that require an average level of 
qualification - groups 4-8 according to IS-
CO-08. (Table 2). 

The most represented on the Rus-
sian labor market are service and trade 
workers - 30.3% of working migrants. 

It is paradoxical that every seventh 
highly skilled migrant and more than a 
third of middle-skilled workers are em-
ployed in jobs that do not require their 
qualifications, and half of low-skilled 
workers — for whom these jobs are in-
tended — are employed where their qual-
ifications are insufficient. And this despite 
the fact that the requirements for the 
qualification of an employee are most im-
portant for classes where managers, spe-
cialists of higher and secondary qualifica-
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tions are in demand. The qualification of a 
foreign applicant for a managerial posi-
tion is important for 15.8% of employers, 
for a candidate for a specialist position - 
for 20.1% of employers. (In the second 
and third places, with a wide margin - the 
level of knowledge of the Russian lan-
guage and the availability of permits for 
work)12. 

Almost 2/3 of labor migrants are 
engaged in physical labor. Moreover, 
76.0% of the labor migrants surveyed 
work in small enterprises. 

 
Illegal and informal employment 

A significant part of working mi-
grants do not have legal grounds for en-
gaging in labor activity. The share of those 
working without legal grounds in house-
holds is very high - 49.2%, agriculture - 
39.2%, and few - in the education system, 
where there is especially tight control not 
only from the competent authorities, but 
also from the public (11 , 7%). Despite the 
relatively small share of undocumented 
persons in trade (28.1%), almost every 
third migrant with an unregulated legal 
status in the labor market works in this 
area (32.9%), among other types of eco-
nomic activity in which illegal migrants - 
construction (15.6% of illegal labor mi-
grants), utilities (12.2%) and household 
activities (12.0%). 

The most common illegal employ-
ment in micro and small enterprises. In 
micro-enterprises with up to 10 employ-
ees, 34.1% work without legal grounds. In 
large enterprises, where the problem is 
stricter and which are more strictly con-
trolled, the share of illegal workers is min-
imal - 18.4%. But, taking into account that 
the majority of foreign workers are con-
centrated in small business, illegal em-
ployment is also concentrated here: 
57.2% of the surveyed workers with un-

 
12 A CEPRI survey for the needs of the Higher 
School of Economics was conducted in 2017, rep-
resentatives of 1,570 enterprises that differ in the 
legal form, types of economic activity and size of 
the enterprise were interviewed. 

regulated legal status work in microen-
terprises, and 22.2% work in small enter-
prises. 

Most often immigrants from Geor-
gia, Moldova, Azerbaijan, and Uzbekistan 
work illegally. Only in exceptional cases 
are illegal migrants from Belarus working, 
and not so often migrants from the EAEU 
countries who enjoy preferences on the 
Russian labor market under the agree-
ments of the EAEU member countries. 

Along with illegal employment, in-
formal employment is widespread when 
relations with the employer are not doc-
umented, or the employee is self-
employed without registration of a legal 
entity. (Informal employment is not a 
phenomenon that affects only foreigners; 
informal employment is also widespread 
among Russian workers (Gimpelson and 
Zudina 2011; Radaev 1999). 2/5 of em-
ployed migrants work on the basis of ver-
bal agreements with the employer, or are 
self-employed; even among 37.5% of 
those legally employed. In the most com-
mon activities, the practice of hiring on 
the basis of an oral agreement is more 
common (44.6% of migrants work in such 
agreements in construction, among work-
ers 49.5% of those who trade, and 68% of 
those who render housekeeping services. 
At the same time, informal employment is 
practically excluded in the field of educa-
tion and health care, where 9/10 foreign-
ers work on the basis of contracts. Rela-
tively low characteristics of informal em-
ployment in communal and social ser-
vices, although many written contracts of 
labor migrants with employers are void. 

The informal zone is small busi-
ness. Among those working in microen-
terprises with up to 10 employees, 54.9% 
of migrants work on the basis of verbal 
agreements with the employer. 

The use of social networks because 
of trust in them is characteristic of both 
migrants when looking for work, and also 
for the relations of a migrant worker and 
employer. The usual pattern of behavior 
based on social ties, rather than on the 
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formal foundations of interaction, is char-
acteristic of the post-Soviet space, which 
creates a kind of “community” of visitors 
and “locals” and, along with language, 
serves as a factor of Russia's attractive-
ness for migrants from the CIS countries. 

Informal employment is most 
common among workers from Azerbaijan, 

Georgia and Moldova. Most often, immi-
grants from Kazakhstan and Kyrgyzstan 
draw up their relations with the employ-
er, using certain preferences in the Rus-
sian labor market - Figure 5 

 
 

 
Figure 4. Distribution of labor migrants of different sexes by type of economic activi-

ty,% of respondents 

 
Table 2. Occupations of migrants of different skill levels,% 

Class groups, ISCO-08 Highly skilled 
migrants 

Medium Skilled 
Migrants 

Low skilled 
migrants 

Total 

1. Executives  2,1 0,5 - 0,8 
2. Professionals 10,4 0,5 - 2,2 
3. Специалисты 6,9 2,1 2,2 2,9 
4. Specialists 6,4 1,4 … 2,3 
5. Service and sales 
workers 

38,0 
28,8 25,9 30,3 

7. Skilled workers 15,5 23,2 17,7 21,6 
8. Machine and plant 
operators 

6,3 
7,7 3,4 7,3 

9. Unskilled workers 14,4 35,8 50,0 32,4 
Total 100,0 100,0 100,0 100,0 

Note: without a small group of 6 - skilled agricultural workers 
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The formalization of labor relations 
is often not prerequisite even for highly 
skilled migrants, who believe that trust 
and personal ties are the best guarantees 
of higher earnings in informal employ-
ment. (Informal employment also has its 
advantages - more job opportunities and, 
sometimes, higher pay). 

Informal employment and employ-
ment of foreigners without legal grounds, 
the result is not so much of their “profitabil-
ity” for the employer and employee as the 
imperfection of the legislation and, especial-
ly, its enforcement. It is often unprofitable 
for an employee to legalize due to a dilem-
ma: either to spend considerable money and 
time, buying a patent and related documents, 
or to save both money and time by working 
illegally. Lack of legal grounds for work, cou-
pled with informal employment, contribute 
to the overuse of migrant labor. 

Intensity and remuneration 
Migrants are oriented to earnings 

regardless of the work schedule and 
working conditions, work intensively, 
with an irregular schedule. The average 
working week of working migrants is 59 
hours, and legal workers work even more. 

Most people work in trade, 
transport, catering and hotel business 
(over 60 hours), least (43 hours) in educa-
tion. At the same time, the duration of the 
working week is inversely proportional to 
the size of the enterprise and maximum at 
enterprises with the number of employees 
up to 10 people - 61 hours. (A survey of 
migrants and Russian workers employed 
at the same jobs showed that the regime and 
duration of labor of migrants can significant-
ly differ from the corresponding characteris-
tics of Russian workers, both due to discrim-
ination of the first and because of the differ-
ent priorities of these two groups of work-
ers: more important for migrants earnings 
for the sake of which they can sacrifice both 
conditions, character and duration of labor 
(TsSTP, 2013). 

There is also forced labor. Moreover, 
the bulk of migrants consciously go to work 
hard for the sake of earning. The situation of 

many migrants, in particular circular ones, 
who come to Russia after a break and re-
search for a job, is characterized by uncer-
tainty and legal insecurity. Only those who 
appeared on the Russian labor market are in 
an even more difficult situation. 

Migrant forms of forced labor are 
more often encountered by migrants than 
Russians: 21.1% of migrants and 15.0% of 
Russians faced deception about working 
conditions, while 21.1% of migrants and 
13, forced to work additionally under the 
threat of dismissal, 1% of Russians, under 
the threat of non-payment or incomplete 
payment of salaries - 20.5% of foreigners 
and 13.1% of Russian workers, forced to 
work off debts, travel, etc. - 9.3% of mi-
grants and 4.6% of Russians. At the same 
time, internal migrants are just as often 
confronted with these types of forced la-
bor as foreigners: 25.0% of “regionals” 
and 14.5% of pendulum migrants are fa-
miliar with deception about working con-
ditions, with additional work under threat 
of dismissal - 17.3% “Regionals” and 12.2% 
of pendulum migrants, non-payment or in-
complete payment of salaries - 17.9% of “re-
gionals” and 24.4% of pendulum migrants, 
with compulsion to work out debts - 6.1% of 
regionals and 9.8% of pendulum migrants . 
Visitors are more likely to encounter forms 
of forced labor such as deception about 
working conditions and job duties when 
they are invited to work than even illegal 
migrants (TsSTP 2013; Grigoryeva, Muko-
mel, 2014). 

Low earnings are typical for educa-
tors (23.9 thousand rubles per month), 
utilities, social and personal services - 
26.0 thousand rubles. The labor of build-
ers and those employed in households, 
which are characterized by uncomfortable 
working conditions and / or an uncom-
fortable work schedule, is relatively well 
paid. And the most earned are the few 
groups engaged in financial activities, 
mining, production and distribution of 
electricity, gas and water, public admin-
istration and mandatory social security - 
Table 3. 
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Figure 5. The share of workers illegally and informally employed in the Russian 

economy, by exit country,% 

At the same time, labor intensity 
is paid for: although workers in education 
receive less than other migrants, they 
work less intensively. As a result, their 
hourly wages are above average - Table 4. 

However, significant differences 
remain in the hourly wages of men and 
women - on average, by 13.4%. The differ-
ence is particularly great in the payment of 
women and men in health care (1.7 times), 
agriculture, manufacturing, and education 
(1.3 times). Although in a number of types of 
economic activity women receive even a lit-
tle more than men: in construction; real es-
tate operations, equipment rental, science, 
engineering, IT; the provision of communal, 
social and personal services; household ac-
tivities. 

Labor remuneration directly cor-
relates with the size of the enterprise: if at 
microenterprises up to 10 employees it is 
29.3 thousand rubles, then at large enter-
prises - 32.8 thousand rubles. 

Moreover, legally working mi-
grants receive an average of 10% more 
without permits - Figure 6. 

There is a direct relationship be-
tween the remuneration of legally em-
ployed and illegally employed among 

workers from all countries. (With the ex-
ception of Belorussian citizens who have 
the same rights on the labor market as 
Russian citizens; the percentage of Bela-
rusian migrant workers working without 
legal grounds is scanty - as a rule, they did 
not register at the place of residence / res-
idence). 

After the latest innovations in mi-
gration legislation that came into force in 
2015 and its enforcement, the legal nature 
of labor has become explicitly and fairly 
significantly paid, unlike the previous pe-
riod. (The 2011 survey did not record a 
difference in the pay of legal and illegal 
labor migrants, and in certain types of 
economic activity illegal migrants were 
paid even better than those with work 
permits). 

Both employers and respondents 
noted that the remuneration of Russians 
and foreigners is the same (this is men-
tioned by 48.6% of Russians and 45.7% of 
migrants), however, a significant part of 
respondents said that Russians have high-
er salaries (respectively, 34.7% of Russian 
workers and 37.2% of foreigners), only 
3.6% of Russians and 3.2% of migrants 
believed that foreigners had higher sala-
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ries. (13.1% of Russians and 13.9% of mi-
grants found it difficult to answer). 

There are objective circumstanc-
es: migrants have significantly less expe-
rience in working at a particular enter-
prise than Russians, lower educational 
attainment margins, as well as lower lev-
els of education among migrants play an 

important role in the fact that their wages 
are lower than local workers. However, 
the hourly rates of workers employed in 
similar jobs do not differ in favor of mi-
grants (TsSTP 2013; Grigoryeva, Mukomel 
2014). 

 

 
Table 3. Remuneration and duration of the working week by type of economic 

activity,% of respondents 

 Salary per 
month, thou-
sand rubles 

Hourly 
wages, 
rubles 

The duration of the 
working week, 

hours 
A Agriculture, hunting, forestry 27,4 140,1 53,6 
C Manufacturing 29,6 140,4 51,7 
F Building  34,7 153,5 58,2 
G Wholesale and retail trade; repair 
of motor vehicles and motorcycles 

28,9 120,5 62,4 

I Hotels and restaurants 30,2 137,7 60,0 
I, J Transport, storage and communi-
cations 

33,1 136,1 61,3 

L, M Real estate operations, equip-
ment rental, science, engineering, IT 

30,0 138,3 56,6 

P Education 23,9 140,0 43,0 
Q Health and social services 27,9 135,5 54,3 
S The provision of other utility, so-
cial and personal services 

26,0 112,9 59,1 

T Household activities 32,0 156,8 56,1 

Total 30,1 133,1 59,1 
 

 

Figure 6. The average monthly salary of legal and illegal workers by country of exit, 
thousand rubles 
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There is a direct relationship be-
tween the remuneration of legally em-
ployed and illegally employed among 
workers from all countries. (With the ex-
ception of Belorussian citizens who have 
the same rights on the labor market as 
Russian citizens; the percentage of Bela-
rusian migrant workers working without 
legal grounds is scanty - as a rule, they did 
not register at the place of residence / res-
idence). 

After the latest innovations in mi-
gration legislation that came into force in 
2015 and its enforcement, the legal nature 
of labor has become explicitly and fairly 
significantly paid, unlike the previous pe-
riod. (The 2011 survey did not record a 
difference in the pay of legal and illegal 
labor migrants, and in certain types of 
economic activity illegal migrants were 
paid even better than those with work 
permits). 

Both employers and respondents 
noted that the remuneration of Russians 
and foreigners is the same (this is men-
tioned by 48.6% of Russians and 45.7% of 
migrants), however, a significant part of 
respondents said that Russians have high-
er salaries (respectively, 34.7% of Russian 
workers and 37.2% of foreigners), only 
3.6% of Russians and 3.2% of migrants 
believed that foreigners had higher sala-
ries. (13.1% of Russians and 13.9% of mi-
grants found it difficult to answer). 

There are objective circumstances: 
migrants have significantly less experi-
ence in working at a particular enterprise 
than Russians, lower educational attain-
ment margins, as well as lower levels of 
education among migrants play an im-
portant role in the fact that their wages 
are lower than local workers. However, 
the hourly rates of workers employed in 
similar jobs do not differ in favor of mi-
grants (TsSTP 2013; Grigoryeva, Mukomel 
2014). 

 
Labor mobility 

Two-thirds of migrants with work 
experience in their homeland, upon arri-

val in Russia, change the type of economic 
activity. On the one hand, some types of 
economic activity, for example, agricul-
ture, are not only not of interest to labor 
migrants, but they also have limited de-
mand for labor. On the other hand, in 
some types of economic activity, there is a 
direct ban on hiring foreigners. It is very 
difficult to get a job in Russia in the spe-
cialty of migrants who worked in the 
homeland in healthcare or in education. 
Most often, this is associated with work 
that does not require their qualifications 
and / or lower wages than in other sec-
tors. As a result, only 8.5% of those work-
ing in the field of education and 22.0% of 
former health workers continue to work 
in these areas in Russia. The rest are em-
ployed mainly in trade (35.0% of those 
who worked in healthcare, 39.3% of those 
who worked in the education system), 
public services and social services (12.0% 
of former health workers and 14.9% of 
education). 

They were least inclined to change 
the type of activity that worked before ar-
riving in Russia in attractive and competi-
tive areas of employment: in trade, con-
struction, hotel and restaurant business, 
and households. Relatively rarely do the 
sphere of employment change and those 
unskilled workers who worked in the 
public services in their homeland and con-
tinue to work in this field in Russia - 
42.5%. 

The specific skills and knowledge 
that migrants possessed in a particular 
type of activity before arriving in Russia 
are not always in demand. Similarly, the 
education and qualifications of an em-
ployee and 2/3 of migrants with work ex-
perience before arriving in Russia do not 
find adequate demand in the Russian la-
bor market and change their occupations. 

Although only 3.3% have low quali-
fications, unskilled workers began to 
work an order of magnitude more mi-
grants - 40%. 

The most difficult thing is for mi-
grants who do not have work experience 
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before arriving in Russia. But the presence 
of such experience is not a guarantee of a 
good job. If in the homeland more than a 
quarter of migrants took the places of 
leaders, specialists of higher and second-
ary qualifications, in Russia - less than 8%. 
A typical trajectory of migrants who have 
just arrived in Russia is employment at a 
less prestigious job, compared to what 
they occupied in their homeland. Howev-
er, as they adapt, some migrants manage 
to return to jobs that correspond to their 
level of qualification and professional 
training due to the fact that they leave 
jobs that have lowered requirements for 
their qualifications13. 

 
Conclusion 

Refusal to quote work permits, a 
transparent system of work patents for 
migrants from countries with a visa-free 
regime, expanding the rights of workers 
from the countries of the Eurasian Eco-
nomic Union (EAEU) and other reasonable 
measures that simplify the procedure for 
foreign workers to access the labor mar-
ket, for the most part implemented since 
January 1, 2015, contributed to the legali-
zation of labor migrants. However, the 
simultaneous increase in the cost of pa-
tents, the introduction of additional legali-
zation procedures for the employee, 
which followed in 2017-2018. the in-
creased responsibility of legal entities and 
individuals for fictitious registration of 
foreigners and other similar measures 

 
13 Most workers from the CIS countries are limited 
in their ability to change jobs in Russia. Citizens of 
Belarus, as well as all foreigners holding a resi-
dence permit, enjoy the rights of Russian citizens 
on the labor market, while a temporary residence 
permit limits the choice of place of work to the 
region where this document is issued. In the worst 
situation are those who are not citizens of the 
EAEU countries, who not only cannot work outside 
the borders of the subject of the Russian Federa-
tion in whose territory the patent is issued, but 
also by profession, which does not correspond to 
that indicated in the patent. In addition, regional 
authorities may impose additional restrictions on 
them by prohibiting the grant of patents for cer-
tain professions. 

have complicated the further legalization 
of labor migrants. 

Along with illegal employment, in-
formal employment is widespread, espe-
cially in the field of household services, in 
trade and construction - types of econom-
ic activity with the worst working condi-
tions and its payment. Migrant women are 
in a particularly difficult situation, whose 
labor in the Russian labor market is paid 
less than that of men. 

The first job in Russia, as a rule, 
does not correspond to the professional 
training of migrants who are forced to 
agree to any job. A typical trajectory of 
migrants who have just arrived in Russia 
is employment at a less prestigious job, 
compared to what they occupied in their 
homeland. A change of workplace in Rus-
sia contributes to upward mobility: as it 
adapts, some migrants manage to return 
to jobs that correspond to their level of 
qualification and professional training. 
However, there is a minority group: 
downward vertical mobility is typical for 
all contingents of migrants. 

Creating conditions for decent work 
of foreign workers, including the elimination 
of barriers to horizontal and vertical labor 
mobility of migrants, should be one of the 
priorities of migration policy. 
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странных граждан (трудовых мигрантов) и их 
влияния на трансформацию трудовых отноше-
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